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JOB TITLE:


Peatland Scientist (maternity cover)
SECTION:


Environmental Research Institute (ERI), North Highland College-UHI

SCALE POINT RANGE:  
UCEA Grade 5.29:  £39,656 pa 
TERM:


6 months (50% FTE)
START DATE:

8th January
RESPONSIBLE TO:
Prof Stuart Gibb
CLOSING DATE

FOR APPLICATIONS:
26rd October 2017
....................................................................................................................................................................................................

Background

The Environmental Research Institute (ERI) is a distinctive research centre situated in the town of Thurso in the northern Highlands of Scotland. It is part of the North Highland College, one of the partners in the University of the Highlands and Islands (UHI); Scotland’s newest and most unique University. The ERI has a rapidly evolving research profile and provides a high quality, vibrant research environment.
The ERI has unrivalled access to some outstanding natural environments including the peatlands Flow Country of Caithness and Sutherland, the largest blanket bog in Europe.

In order to provide cover during a maternity leave, we currently have an exciting opportunity for a peatland scientist to get involved with the Flow Country Research Hub and contribute to specific projects within the ERI’s research and teaching portfolio.
....................................................................................................................................................................................................

Job description

Job Objective: 
The main role of the Peatland Scientist will be to provide support for peatland research activities at ERI
Key Duties
Research

· Management and delivery of the NERC InSAR ToPS grant (oversee and undertake field work provision, attend meetings, advise on research direction) 
· Participation in proposal development and preparation and submission of manuscripts for peer review

· Provision of general support and feedback for two ESIF PhD students
Learning and teaching (as appropriate)

· Delivery of Module “Conservation of Biodiversity”

· Participation to the Integrated Land Use Conference

Other (as appropriate)
· Preparation of the quarterly Flow Country Newsletter
· Participate in activities/Support the Flows to the Future project (1 day a month)

The post holder may be required to undertake additional duties which might reasonably be expected of him/her and which form part of the function of the post.
Person specification

1. Qualifications
PhD in a relevant area
2. Experience

· Experience on the use of InSAR for measuring soil deformation 

· Experience of practical fieldwork in the Flow Country 
· Demonstrable ability to work collaboratively

· Ability to teach and supervise students
3. Track Record
· Evidence of undertaking successful research

· Evidence of an emerging track record of research as exemplified by some of the following:

· Research outputs (papers, presentations etc);

· Conference/workshop presentations;

· Ability to work effectively with research networks and / or engage in collaborative research;
· Ability to teach and supervise students
4. Competencies

Candidates should be able to provide evidence to demonstrate the following competencies

Resource management (level 1/2)

Candidates should be able to demonstrate effective management of resources 

· Ability to plan and meet deadlines, manage day-to-day workloads and meet agreed objectives and deadlines

· Ability to carry out research independently 

· Strong team-working and ability to work in partnership

· Understands the need to ask for the advice of others when making decisions and the importance of sharing information with others

Communication (level 2)

Candidates should be able strong and effective communicators
· Use appropriate methods to check that communications have been understood
· Ensure that information and data being communicated is current, correct and complete
· Promote good working relationships, responding quickly to deal with any breakdowns in communication
· Ensure key messages are communicated effectively at all levels
· Demonstrate very strong presentational skills

External relationships (level 2)

Candidates should be able to maintain and develop external relationships

· Use network of contacts to achieve et work objectives
· Act as an exemplar of College values when working in partnership with a range of third parties
· Regularly communicate progress towards shared delivery objectives
5. Other attributes
Full driving licence
Key terms and conditions of employment

	Hours of Work
	A 50% FTE working week is one of 17.5 hours. This may include evening and weekend

	
	work, where required.

	
	

	Holidays
	34 days in a full year (inclusive of 14 public/general holidays), increasing to 39 days over

	
	5 years service.

	
	

	Salary
	As advertised

	
	

	Location
	The position will be based at the ERI in Thurso although you may be required to

	
	work from other sites as appropriate to the duties.

	
	

	Pension
	You will be entitled to join the Local Government Pension Scheme. Further details are

	
	available on joining.

	
	

	References/ Medical
	For external candidates appointment will be subject to references, medical assessment

	Assessment/ PVG
	and a PVG check all of which will be taken up after an offer has been made.

	Scheme.
	


[image: image4.png]University of the
Highlands and Islands

N Oilthigh na Gaidhealtachd
[ — agus nan Filean



The North Highland College, an equal opportunities employer, is a registered charity which exists to provide Further and Higher education.

Environmental Research Institute

North Highland Colleg
